Guidance on the appropriate use of AI tools when applying and interviewing for roles at the RSC. 
Using AI in Your Application
We understand that AI can be a useful tool to help candidates to prepare their CVs and cover letters.
When applying for roles with us, it's important that your application genuinely represents you. While AI can be helpful for checking spelling, grammar, or structuring your content, over-reliance on it may reduce your chances of being shortlisted.  If we feel that an application and / or a cover letter has been entirely generated by AI and may not show a true reflection of skills and knowledge, we reserve a right to not progress this application. We strongly believe that authenticity is what makes an application to stand out as we want to hear about your real experiences and achievements in your own voice.
During Interviews 
Interviews are where we discover what makes you unique—your experiences, perspective, motivation, and personality. Be yourself and showcase your genuine skills and achievements. 
We strongly recommend not to use AI tools when answering interview questions because we believe that trust builds from the moment we get to know you and we genuinely want you to do well at YOUR future job. Therefore, we encourage every candidate to talk about their real experience and knowledge and the areas they would like to develop. 
If you need a bit more time to provide your best answer to a particular question, just ask! You can ask the panel to repeat or clarify a question or return to it later. You are more than welcome to make notes during the interview and refer to them later. 
Pre-Interview Tasks
If you're asked to complete a task before your interview and choose to use AI, it should only serve as an assistance tool alongside your own knowledge, qualifications, experience, and ideas.
During-Interview Tasks
Sometimes, we might ask candidates to complete a task during their interview that reflect the day-to-day work. These tasks help us to understand your current skills and knowledge.  We do expect candidates to try their best and complete these tasks independently without AI tools. 
However, if to any reason you might need some assistance, please speak to the recruitment team in advance or to the panel during the interview. 
 Reasonable Adjustments during the recruitment process
As we are taking a part in Disability Confident Scheme, we are aiming to support those with a disability or long-term health condition in the workplace, whether they are looking to join us or are existing employees.  
Our participation in this scheme means for you that we are committed to the following during the recruitment process:
· Interview adjustments: anticipating and providing reasonable adjustments as required. 
· Ensuring our recruitment process is inclusive and accessible: we offer adjustments at all stages of the application and recruitment process. 
· Offering disability-confident interviews: where possible, we will aim to offer candidates with a disability, and or long-term health condition who meet the essential criteria* an interview as a priority.
*Where there are more candidates who are eligible for the Disability Confident Scheme meeting the minimum criteria than interview slots, the best candidates will be selected from that pool.
If would like to read more about the scheme in general or us as a part of it, please follow the links below: https://www.gov.uk/government/collections/disability-confident-campaign

We wish you all the best in your application!
